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PUBLIC SCHOOL REVIEW 
Purpose 
All Western Australian public schools are reviewed by the Department of Education’s  
Public School Accountability directorate. A review gives assurance to the local community, the 
Minister for Education and Training and the Director General about the performance of public 
schools in delivering high quality education to its students. The review acknowledges the 
achievements of the school and gives feedback to support the principal and staff with their 
improvement planning. 
Initially conducted on a three-year cycle, subsequent reviews are determined to occur on a one, 
three or five-year timeframe.  
The principal provides the review team with a self-assessment of the school’s performance based 
on evidence from the school. Information to be validated by the review team is considered before 
and during the school visit. This forms the basis for the school review report and determines 
when the next review will occur. The report is provided to the principal, the chair of the school 
council/board and the regional executive director. 

Expectations of schools 
For all Western Australian public schools, expectations are set out in either: 

• the Delivery and Performance Agreement, which is an agreement between the 
Department (represented by the Director General), school (represented by the principal) 
and school board (represented by the school board chair); or 

• the Principals’ Statement of Expectations  
together with the Funding Agreement for Schools. 

Public School Review – The Standard  

A Standard has been developed across the domains of the School Improvement and 
Accountability Framework to describe essential indicators of performance. The selection of the 
indicators is based on literature research and historical reviews of school performance in Western 
Australian public schools. 
The purpose is to better ensure that judgements about student performance are standardised 
and objective. Indicators describe what is evident in schools functioning ‘as expected’ within each 
domain.  
The Standard defines the expected level of school performance. Judgements are made in 
relation to the Standard. External validation is also based on evidence presented relating to the 
Standard. 
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Context 
Opened in 1987, Wirrabirra Education Support Centre is co-located with Wirrabirra Primary 
School on an integrated campus in Gosnells. The school is situated within the South Metropolitan 
Education Region, approximately 20 kilometres south-east of the Perth central business district.  

The school has an Index of Community Socio-Educational Advantage of 980 (decile 6) and 
became an Independent Public School in 2017.  

At present there are 40 students with intellectual and physical disabilities enrolled from 
Kindergarten to Year 6, who are supported in a fully inclusive setting. The school provides visual 
and physical supports to assist students, and Individual Education Plans (IEPs) are adapted to 
meet the needs of each student. 

Positive relationships with parents and the wider community are valued and the school shares an 
invested Parents and Citizens’ Association (P&C) and an active School Board with Wirrabirra 
Primary School. 

School self-assessment validation 

The Principal submitted a comprehensive school self-assessment.  
The following aspects of the school’s self-assessment process are confirmed: 

• The Electronic School Assessment Tool (ESAT) submission provided an account of the 
school’s self-assessment processes, with clear alignment between the judgments made and 
planned actions.  

• School Board representatives, parents and staff members offered feedback and insights 
during the validation visit, elaborating on evidence submitted through the ESAT. 

• Prior to the school visit, all staff engaged in an authentic and comprehensive consultation 
process to reflect upon the school’s performance in each domain. 

• School Board members view the Principal as continually focused on improvement and 
effectively driving change in the school.  

 

The following recommendations are made: 

• Continue to develop understanding of the types of evidence considered to be credible and 
best able to demonstrate the school’s performance in each domain. 

• Continue to develop succinct analysis of selected evidence, particularly in relation to student 
achievement data. 

  



 

4  PUBLIC SCHOOL REVIEW | REPORT  

Public School Review 

Relationships and partnerships 
The purposeful development of a positive school culture built on supportive staff, student, and 
parent relationships, is evident in all aspects of the school’s operations and processes. 

Commendations The review team validate the following: 

• The school’s cohesive and inclusive relationship with Wirrabirra Primary 
School contributes to students’ sense of safety, belonging and 
connection. 

• Parents place high value on the ‘two schools, one campus’ setting, 
which is viewed as supporting their children to thrive and learn within 
an authentic, inclusive environment.  

• The School Board successfully contributes to a positive, diverse school 
community focused on creating success for all students. 

• Teachers and education assistants are held in high regard by the 
community and are seen as equal educators optimising learning. 

• Parents reported high levels of satisfaction with the standard and quality 
of education at the school.  

Recommendation The review team support the following: 

• Continue to promote opportunities for communication and inclusion 
with the primary school. 

 

Learning environment 
The inclusive and supportive learning environment is valued by parents and staff, and 
contributes to students’ readiness for learning and improved outcomes. 

Commendations The review team validate the following: 

• Whole-school approaches to positive behaviour support, including data 
collection, prevention and identification of students’ needs aligned to 
targeted strategies, are leading to improved behaviour. 

• A well-managed resource library enhances student access to high-
quality resources, supporting learning and wellbeing. 

• The school has adapted the environment to meet the needs of students 
through sensory supports and access to specific outdoor areas. 

• A shared understanding of key staff personal behaviour attributes, 
reviewed regularly, supports staff cohesion and contributes to a strong 
foundation for collaboration. 

• IEPs, behaviour management plans and escalation profiles ensure 
students with identified needs have appropriate support and 
interventions. 

Recommendation The review team support the following: 

• Continue to ensure that practices for supporting behaviour are 
maintained consistently across the school. 
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Leadership 
The school leadership has developed a clear vision and improvement agenda embraced by staff 
and focused on building the conditions for improved student learning and wellbeing outcomes. 

Commendations The review team validate the following: 

• A culture of leadership is evident in staff willingness to initiate ideas, 
share practice and support other staff to build capacity. 

• A range of designated roles for teachers and lead education assistants 
ensures leadership is distributed effectively, driving school 
improvement and professional development. 

• The speech coordinator and Team Teach tutor roles are positively 
impacting communication and behaviour support in the school. 

• The leadership of change is enhanced through the effective cultivation 
of high levels of staff support for planned initiatives.  

• The school’s leadership focus on whole-school programs and 
processes is enhancing consistent practices across the school. 

Recommendations The review team support the following: 

• Strengthen the alignment of the business, operational and classroom 
plans. 

• Increase engagement of staff in strategic and operational planning, 
including the development and management of future operational 
plans. 

 

Use of resources 
Sound management of the school’s human, physical and fiscal resources is evident. The 
school is well resourced and there is a shared understanding that decisions made are linked to 
identified priorities. 

Commendations The review team validate the following: 

• The reserve replacement plan is reviewed regularly and adjusted 
accordingly to ensure sound financial planning.  

• The school ensures eligible disability resourcing funds are received 
through the completion of checklists and mandated student 
assessments.  

• The Finance Committee is comprised of a large number of school 
staff, who communicate effectively and share decision making in 
relation to school budgets and the allocation of funds. 

• A shared site MOU1 is in place to ensure transparent financial 
processes between the two schools. 

Recommendations The review team support the following: 

• Continue to align school financial processes with Department of 
Education policy updates. 

• Continue to review and refine workforce planning to ensure 
sustainability of staffing and optimal student support. 
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Teaching quality 
A team of highly motivated teachers and education assistants work collaboratively to provide 
research-based programs and consistent teaching and learning practices across the school. 

Commendations The review team validate the following: 

• Staff engage in regular collegiate discussions to reflect on their 
practice, ensuring ongoing development. 

• The school identifies professional learning opportunities in accordance 
with school-based programs/initiatives that will meet student and staff 
needs. 

• A consistent student handover system ensures teachers understand 
achievement levels and relevant information to support planning. 

• A designated teacher supports classes to implement whole-school 
practices in literacy and numeracy, augmented with classroom 
observations and support for planning.  

• The school is successfully implementing TEACCH2 methodology and 
station rotations to address the core learning areas of English and 
mathematics. 

Recommendations The review team support the following: 

• Continue to build the health and wellbeing curriculum in line with 
ABLEWA3 Personal and Social Capabilities.  

• Monitor the efficacy of whole-school programs across the school and 
ensure consistent pedagogical practices. 

 

Student achievement and progress 
The school has implemented clear data collection and student tracking processes and has 
worked to build the data literacy of staff.  

Commendations The review team validate the following: 

• Teachers use a range of assessments to inform judgements of student 
performance. Learning programs are adjusted accordingly. 

• A data collection schedule ensures the school has a systematic 
approach to testing and data collection.  

• Standardised testing, ABLEWA data and IEP goal achievement data 
are used to identify student progress and inform school planning. 

• In-built screening and testing within the school’s Diana Rigg literacy 
program has improved the tracking of student progress. 

Recommendations The review team support the following: 

• Strengthen staff capacity to write IEP goals that specifically and 
sequentially target student learning needs within an identified 
timeframe. 

• Strengthen the use of whole-school student achievement data to 
inform school self-assessment and improvement. 
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Reviewers 
Kim McCollum Margaret Keen 
Director, Public School Review Principal 
 Rockingham Beach Education Support Centre  
 Peer Reviewer 

Endorsement 
Based on this report, I endorse the commendations and recommendations made by the review 
team regarding your school’s performance. 

Your next school review is scheduled for Term 4, 2023. 

 
 

 
Stephen Baxter 
Deputy Director General, Schools 
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